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Legnano (Italy), May 2026 

 

 

QM and EHS, Diversity, Inclusion and Gender Equality Policy 

 

POMINI Long Rolling Mills is specialized in the design, construction, installation and start-up of plants for the hot 
rolling of long products such as bars, commercial profiles, sections, rails and wire rod. 

POMINI Long Rolling Mills develops new solutions and constantly innovates the existing ones with relentless 
research and development activities which integrate technological processes, automation, mechatronic solutions and 
digitalization. It is also committed to developing the opportunities offered by Industry 4.0. 

In alignment to these tenets, all management systems and processes, as well as competences and skills, are 
continuously improved in order to always deliver products and services of the highest possible quality, and which grant the 
best environmental, health and safety standards. 
 

POMINI Long Rolling Mills recognizes respect for diversity, in all its forms, as a fundamental value, promoting 
inclusion and non-discrimination based on age, gender, ethnicity, sexual orientation, religion, culture, political affiliation, or 
any other personal factor. 

POMINI Long Rolling Mills is committed to creating an inclusive work environment where people respect one 
another and value each other's diversity; it encourages inclusive and respectful language; and promotes principles of 
equality and equal opportunity. 

Specifically, POMINI Long Rolling Mills pursues the principle of zero tolerance for any form of discrimination, 
harassment, or microaggression, in order to ensure a fair, safe, and inclusive work environment. 
 

 
 

with the issue of the present policy, POMINI Long Rolling Mills, in line with its mission and values, 
undertakes to implement the following principles: 

 
 
 
Towards EMPLOYEES 

 Safety is the top priority at all levels, that means a strong effort in order to eliminate hazards and reduce constantly 
occupational and safety risks, and provide safe and healthy working conditions. 

 The human resources constitute the core of the Company; employees are motivated to respond quickly with 
competence and effectiveness, and to encourage the mutual collaboration. The consultation and participation of 
workers and workers’ representatives on health and safety topics is fundamental to the improvement of conditions 
and the system. 

 Accountability and trust are the basis for a responsible and agile management. 
 Continuous improvement of processes is of the essence to deliver reliable and safe equipment and solutions, and 

to reach higher technological standards. Development of new solutions and constant innovation of the existing ones 
are the keys for the Company and brand to perdure. 

 The Company removes all obstacles to effective equality between men and women, guaranteeing equal 
opportunities and equal pay, protecting leave provisions and promoting welfare policies to support care. 

 
 
 
Towards CUSTOMERS, SUPPLIERS, PARTNERS 

 The Company is constantly oriented to the market needs and holds the customer satisfaction in focus. 
 The Company delivers exclusively defect-free and safe products and services, through the close collaboration and 

partnership with suppliers and other partners. 
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 The Company is reliable in all the phases of a project, it meets the guaranteed technical performances on time and 
within the budget, so to build the trust and credibility that are the basis for a sustainable relationship with customers 
and partners. 

 The Organization communicates, both internally and externally, in an inclusive and respectful manner. 
 
 
 
Towards SOCIETY AND THIRD PARTIES 

 The Company and its supply chain comply with all laws, rules and applicable regulations, including the ones on 
occupational health and safety and environmental protection relevant to the business; the same Company as all 
suppliers have to align and improve such requirements. 

 The Company implements an organizational management model pursuant to Legislative Decree 231/2001 with the 
reiterated importance of crime prevention, and it identifies the risk and sensitive processes to be subjected to control 
and monitoring. 

 The protection of the environment and the consequent efforts to reduce major impacts on it is a top priority; 
assessment and activities are put in place in order to pursue a continual improvement of the system and 
performance. 

 Since 1886 POMINI LRM has been part of the historic industrial tradition of the area, and it is still a Company of 
excellence, who cares to restore value to the territory and to the business and people who live there. 

 The Company acts as an ambassador for diversity and inclusion issues, involving all stakeholders and actively 
promoting the principles of equality, participating in events and panels in the local area and in trade organizations. 
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